7

* that is the subject of the vote or that is tu be regulated or supervised,

/10 20AN IUWN UF THUMFSUN 3 S 1ATIUN

'

ORDINANCE 06-015

Sep 10 2007 10:42am P002

ax.
WU DL [

m—

AN ORDINANCE OF THE TOWN OF THOMPSON'S STAION ADOPTING XIS

CODE OF ETHICS,

WHEREAS, Pubjic Chapter No. 1 of the extraordinary sestion of the 2006 General

 Assembly| of the State of Tennessos required Tomicipalities to adppt & Code of Ethics by

ordinancs|to be applicable to af] boards, commissions, authoxmes corporations and other entities

cpeated orjappointed by the municipality; and

WEEREAS, the aforccited legislative aot charged the Municipal Technical Advisory

Service (I\LITAS) to develop a mode] ethical standards for municipalitiss; and

_ WFﬂ:REAS the Board of Mayor and Aldermen of the Town of Thorupson's Station,
Tennesses, desire to adopt the MTAS model by ordinance as the Codelof Ethies for the Town.

NOW, THEREFQRE, be it ordained by the Board of Mayor
of momp‘son s Station, Tennessee, that the following shall hersafter
Code of %thms, to wit:

gud Alderspen of the Town,

pecome the municipality’s

| . .
CODE OF ETHT ,CS1Oustc'r1m\"—T.C.A. § 8-47-101 and the following sections. -
SECTION 1. Apolicability, This chaptcr is the code of sthics for pesgonnel of the mupicipality.

It apph&‘.ii:i all full-time and part-tine elected or appointed officlaly and employees, whether

compensated or not, including thate of any separate board; commiss
corpoxau( u; or other instrumentality appointed or created by the
“municipal” apd “municipality” include these separate entities.

SECTION 2. Definition of “pcgoga! interest”. -

(1) For purposes of Sections 3 and 4, “personal interest” means:
(a] Any financial, ownexship, of employment interest in th
or

supervised, o7
(¢)  Any sweh Gnancial, owpership, or employment fnterest

ox htepatuld(ren)

2 he words ‘enployment interest” include & situation in which
a designated family member is negotiatiog possible employment wif

these laws appears in the appendix of the municipal code.

(3)  Tyany sltuation, fu which a personal interast is also & conflict
the provisions of the state Jaw take precedence over the provisions of |

SECTION 3. Disclosure uf personal mtugcst by ofﬁcggl with
1Lspomi>¥hty 10 vote on o measite shall disclose during the Mmoot

fon, committes, authorivy,
murdcipality. The words

> dttbject of a vote by a

raunjeipal boerd not otherwise regulated by state statutes on confficts of Interests;

(W Any foaneisl, ownership, or employment interest iy, 1 @atier to be regnlated or

of fhc officlal’s or

employes’s spoe, pamnt(s), stepparent(s), grandgamx t(g), sibling(s}, child(ren),

an officlal of cmployee or
h a poyson of organization |
A brief synopsis of each of

of interest under state law,
his chapter.

rote. An official with the
pg 4t which the vote takes

place, before the vote aud so it appeats in the mitwtes, any pcrsonali;nmst that affects or that

would Jead & reasonable person to infer that it affects the official
addmon,l & official may rec'uw hirself® from voting on the meagure,

‘aate smrl}tee djctate many of the efluc; provigions that apply to munfeipal afﬂcm
rojative to the following, ses the Tennesveo Code Astnotated (1.C.A,) sections indicg

Cumpaign fianos—T.C.A. Tille 2, Chapter 10. conflict, of interests—T.CLA, §5 6-5

Confict offinterests diselogure sttaaonis—Y.C.A, § §-50-30) and the following septions.

Consultinglfea prohibition for elected muaicspal offioials—T.C.A, 8§ 2-10-122, 124,

Crjmes Inyolving public officials (bribery, solisiting uolawil tompmsaunm b
office)}—TIC.A. § 39-16-101 and the following sections.

“Criimes of [oficisl miseonduct, offfcial oppreasion, mizuse of offitin] informaiion—1.C.4. § 39-16-401 and the
" following sections,

*Musouling pronougs include the feminine. Oply sasculipe propouns have
teadability )

vate on the measure. In

2 and employess. Fot provisions
ted:

4-107, 108; 124101, 102.

uying and selling in regwed to

cen Used for copvenience apd
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" (). An official of cmployes may not make ot atteyapt to make prjvate purchases, for cash or
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SECTION 4. Disclosure of persogal inferest in nonvotise matters. An official or eniployee
whe must exsreise diseretion relative to any matter, other Man cagtiog & vote, and who has a
petzonal interegt in. the matler that effects or that would Jead a xeasoufblu person 4o infer that it
affeats the exercise of the discretion shall disclose, before the exerclse of the discretion whes
possible, the intercst on a form provided by apd filed with the recordbr. In addition, the official
or employee thay, o the extent allowed by law, charter, ordinance,|or palicy, recuse himself
Trom the dxereise of diseretion it the matter,

SECTION 5. Accentance of gratuities, ete, An official or employes may not accept, directly or
inditeotly] smy money, gift, gratuity, or other considesation ot favor| of any kind from anyone
offxer thar the mugdeipality; ' o :

(1) For the performance of an adt, of refraining fiom performance bf an act, that he would be
expected to perform, or refiein from performing, in the regular course bf his duties; of

(2) - That might rensonsbly be interpreted as an attempt to influepee his action, or rewayd him ’
for past attion, in executing tounicipal buiness.

SECTION 6, Use of information. .
(1) An official or employes may not disclose any informatioh obtalged in his officia)
capacity of position of employment that is made confidential mder stdte or federal Jaw except as
authorized by law, :

@ An officlal ox emplbyea mey got use or diselose informatien obtalned in his official
eepacity or posthon of smployment with the intent o zesult in finandial gairi for himself or eny
other person or eptlty. .

SECTION 7. Use of musticipal timg, tgéi[; ties, afe.

(1) Anofficial or employee may not use or authorize the use of municipal time, facilifies,
equipment, or supplies for private gain or advantage to himeelf

() An offieis] or employee may not use or authorize the use of municipal time, facilides,
equipment, ox supplies fox private gain or advantage to any private person or catity, except as
authorized by legitimate vonfract or lease that is determined by the gpverming body to be in the
best wferests of the nunfeipality.

SECTION 8, Use of pué'itidﬁ or awthority.
otherwise, in the name of the mumicipality,

() Apofficial or employes may fiot use or attempt to use his position to secure any privilege
or exemption fox hilnself or olhers that is not authorized by the chartet, genetal law, or ordinapee
ar policy of the municipality,

SECTION 9. Outside eeplovment, An official or smployes may fiot ackept or cotinee any
outside employmment if the work unreasonably inkibits the perfopmance of any affirmative duty of
the municipsl position or conflicts with any provision of the municipality’s charter or any
ordinanes oy policy. :

SECTION 10, Etbies cotmplafnts, . - : ‘
(1) The city attomey, or assistant city attomey or attorney desighee by the city aftomey, 19
designated as the cthics officer of the municipality. Upon the writien request of zn official or
#mployeEf potentially affested by a provision of this chapter, the city attorney may ropder an oral
or written advisory ethics opinion based upon this chapter and other applicable law.

(2)  (2) Except as otherwise provided in this subsection, the city atforney shall fnvestigate any
oredible pomplaint against.an appointed official or. employes ehaging sny vielation of this
chapter, o may undertake an investigation on his owd inifiative whin he aequires infopmation
indicatiog a possible violation and make recommendations for action to end ar seelt retribution
for any activity thet, in the attoracy’s judgment, constitutes 2 violation of this code of ethics,

(%) The ejty attorney may reqvest that the governming body hire apother atiomey,
individul, or entity to act as ethics officer when he has ox will have a cunﬂi_ct of interests i a.
particulat matfer. '
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: Complain

complaiat has sufficient mexit to warrant further investigation. If the

that a g
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1 gither detegmine that fhe
exit, or determine that the
overziing body determines
investigation by the city

t has merit, determinc that the complaint dees nat have

puplainit warants farther investipation, it shall authorize

attorney or anofher individual or entity chosen by the goveining body

| @ 1
: uged in iy

The Interpretation that a reasonsble persont in the circumst

: ees would apply shall be
iterpreting and enforeing {his sode of ethics,

4  When & violation of this code of cthics also constitutes s violktion of a petsonnel policy,
rule, or regulation or a eivil serviee policy, rule, or regulation, the viofation shall be dealt with as
[ 4 violation of the personmel o civil sezvice provisions rather than af a violation of this code of

sthics.

SECTIO
board, cﬁ

provisio ]& of this chapter is mubject to punishment &5 provided by

aiher ap,
official ¢
A action.

U
Bthies C

7 11, Yielationg. An eleoted official er appeinted meraber of a separate minicipal
mussion, cominittee, authority, corporation, or other sty mentality who violates any
© mucipality’s chercter or
liezble Iaw and in addition is subject to censure by the govierndag body. An appointed
© an employes who vielates any provision of this chapter is subject to disciplinary

pon this ordigance becowing final, the Town Recopder thall notify the Tennessec
ominission that the Town of Thompeen’s Station has gdopted the MTAS mode)

ordinance as tequired nader Public Chapter No. ] of the 2006 General Agsembly. Further, the
Town Recorder shall make avallable for disclosure a form of disclofure of personal interest by

T
adoption

ATTEST]

virtue of this oxdimance to be used when applicable and to be filed with the Town Recorder.

his erdinance shall becoms cffective afier final pagsagd and published motice of

ROAINED this 12 day of December, 2006,

Koo, Aot

Mayur

Na

Doug Gol
Passed 1
Pazsed 24
Submitter
public he

AFPROY

A

vﬁch, Town Recorder

t Reading: Nm_?embéc 14, 2006
d Reading: Décetnber 12, 2006
d to Public He‘ar.ixig on December 12, 2008, at 7:00 p.m.uJ[er publication of potice of

rring by advertisement in the Filliamson A.M. nevispaper o November 27%, 2006.

=D A3 TO FORM AND LEGALITY:

Lany D.

Draff;, TownAftorney

Sep 10 2007 10:42am PO0A/016

) When a complaint of a violation of any provision of this chapter is iodged againgt a V
member of the munieipality’s governing body, the governing body s}
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Disclogure of Personal Taterest
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‘  This me'rl should be filled out agd fled. with the tecorder or clexk by
offreial, except those who serve on boards or other bodies, who ous
o any wptter and who hes 4 personal interest in the matter, A perso
ownership, or financial iterest in a matter % be regulated or sup

official that could affest the employee's or official’s discretion,
ownershdp, or employment -interest of the employee’s or offici
- parent(s), grandparent(s), sibling(s), child(rem), or step child(red
! includeq mny situation i which e employse. o offictal or ope or
: wembery designated above is negotiating possible employment with g
is 10 be repalated or sipervised by the employee or official in carry
Use itepy 1 of this form tozeport individual oceunences and itepn 2

situatjons that will oecur moye than once dmting a calendar yeay.

NAME QF EMPLOYEE OR OFFICIAL:

-1 Inﬂivileal oCeurTnEe

+ BRIBFLY DESCRIBR THE SITUATION IN WHICH YOU MUST
AND IN| WHICH YOU HAVE A PERSONAL INTEREST THAT
DISCRETION; :

y municipal employee or
cxercise discretion relative
al interest is any financial,
vised by the cmployee or
is includes any financial,

). “Employment interest”
more of his or her family
PeIson of organization that
g out municipal busipess,
to maks 2 yeuly report of

EXERCIZE DISCRETION
COULD AFFECT THAT

2. Continual gocurrences

FOR, INDIVIDUALS, BUSINESSES, OR ﬁNTI'I'LES THE MUNH

i INTOQ TRANSACTIONS WITH MORB THAN ONCE EACH C'4]

! WHICH YOU HAVE A PERSONAL INYEREST, YOU MAY MAR
‘ FOR THE CALENDAR YEAR BY REPORTING HERE:

! * Name of [Individual, Business, or Entity:

Briefly qcsc:ibe the trapsartions that will talke place betwoen, the o
entity during the calendar year in which you will sxercise diseretion
Pperzonal micrest that could affect that disoretion;

CIPALITY WILL ENTER
[ ENDAR YEAR AND IN
E ONE (1) DISCLOSURE

wnicipality and the named
2 and in which you have a

EEploye:’s or Offfeial’s Signslore

Sep 10 2007 10:42am P005/016

'8 spouse, pareni(s), step -




